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LiDAC.com remains committed to providing brokers and their clients with the latest updates on the New York State
Paid Family Leave (PFL) Benefit.

* LIDAC has created an informational Series of Articles intended to provide highlights on a number of important topics for brokers and their clients.

These Articles are available on LIDAC.comand LIDAC’s LinkedIn and Facebook pages.

* Theillustration chartbelow offers aquick comparisonhighlighting NY S Disability (DBL) and Paid Family Leave (PFL) benefits.
*Registered Brokers can obtain quotes, proposals and bind coverage today on LIDAC.com.

*Learn More: https://lidac.com/index.php/paid-family-leave/
*Contact LIDAC Sales: @ 516-482-2696 or Info@LiDAC.com

ELIGIBILITY

WHO IS COVERED?

MINIMUM EMPLOYEES

EMPLOYEE
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MARRIED COUPLES

SAME FAMILY MEMBER
Definition of

Family Member *

BENEFIT COMPARISON

STATE DISABILITY

Employers with One (1) or more covered employee(s)

Allactivefullorparttimeemployeesworkinganytime

specified by their employer during a normal work week.

Anemployee regularly scheduled to work atleast
4consecutive weeksforany covered employer(s)

Anemployee regularly scheduled to work a minimum
of25work daysatany coveredemployer(s)

An employee regularly scheduled to work at least 40
hoursaweekfor30ormore daysinacalendaryear
for the same employer

Ifanemployee changesjobsfromone(1)covered
employer to another, their time worked is carried over.
Alternatively, if their previous employer was exempt
undertheNY Disabilitylawanddidnothave DBL
coverage, the employee thenwould have to satisfy the
qualification periodattheirnewcoveredemployer.

Not Applicable

Not Applicable

Employerswith One (1) ormore coveredemployee(s)

Allactive full or parttime employeeswho maybe
regularly scheduled towork for a covered employerin
accordance withthe PFL law.

An employee regularly scheduled to work 20 hours or
more perweek for aminimum of 26 consecutive weeks
attheir current employer

An employee regularly scheduled to work less than
20 hours per week for a minimum of 175 days at their
currentemployer

An employee regularly scheduled to work at least 40
hoursaweekfor 30 ormore daysinacalendaryear
forthe same employer

An employee regularly scheduled to work less than
20 hours per week for a minimum of 175 days at their
currentemployer

Anemployeeandspouseworkingforindependent
employers may be eligible for PFL benefits separately.

Anemployeeandspouseworkingforthesameem-

ployer, may be denied PFL benefits that are requested
forthe sametime period to care forthe same family

member, bondwithachild or military leave.

Members of the same family working for the same
employer,maybedenied PFLbenefitsthatare
requested for the same time period to care for the

same family member, bondwithachild ormilitary leave.
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BENEFITS&FEATURES

YOUR BENEFITS

GROUP CLASSES OF
EMPLOYERS

SOLE PROPRIETOR,
PARTNERS, MEMBERS OF
AN LLP OR OTHER
SELF-EMPLOYED

EMPLOYEE
CONTRIBUTIONS

CONDITIONS FOR
DISABILITY OR LEAVE

Definition of
Family Member *

WAITING PERIOD

BENEFITS / DURATION

JANUARY1,2021

JANUARY1,2022

JANUARY 1,2023

JANUARY 1, 2024
NOTE

PAID TIME OFF (PTO)
OR VACATION TIME

MATERNITY / PREGNANCY

OTHER BENEFIT OFFSETS

JOB PROTECTION

STATE DISABILITY

Inaccordance with the NYS DFS and WCB regulations
all covered employers are subject to one (1) class
regardless ofthe number of employees.

May electto be covered under New York DBL, subject
to carrier underwriting and approval.

5% ofthe employee weekly wage notto exceed $.60
perweek or $31.20 annually

Inaccordance with the NYS DFS and WCB regulations
allcoveredemployers, subjecttothefollowinggroup

classes.A)49LivesorlessB)50t0499 Lives; C)500
plus Lives

May electtobe covered under NY PFL benefits when
covered for NY DBL, subject to carrier underwriting
and approval and awaiting period ofupto 2 years
prior to benefits being paid.

.373% of the employee weekly wage notto exceed
$333.25 annually, subject to change by the Department
of Financial ServicesonJanuary 1% of eachyear.

Employer may elect to pay all or some of the contribution on behalf of their employees.

Employeeillnessorinjury as may be approved by their
attending physician

Seven (7) Days for Accident
Seven (7) Days for Sickness
Benefits commence of the 8th day

STATE DISABILITY

The Benefitis 50% of an employee average weekly
wage (AWW)uptomaximumof$170 perweek.

The Duration will be 26 weeks in a consecutive 52-
week period, less any days taken for any approved
Paid Family Leave withinthe same 52 week period.

Benefits are not reduced by PTO or Vacation Time,
whencollecting DBLwhile on paidvacation.

Maternity is treated the same as any other disability
and eligible for benefits.

Benefits may be off-set by salary continuation, sick
payorshorttermdisabilitybenefitsas paidby the
employer during the same period.

No

Tobond with a newborn, adopted or foster care child
duringthefirst12 monthsofthe eventdate *

Tocareorassistafamilymemberwhomayhaveaseriousillness*
Tocare orassista family member related to military service *

Torequestleave forthe purpose of bereavement due to
death of afamily member *

None, benefits commence of the 1stday of a qualified
approved paid family leave.

PAID FAMILY LEAVE

67% of an employee's average weekly wage not to
exceed $1,450.17 or $971.62 for Upto 12 weeks

67% of an employee's average weekly wage not to
exceed $1,594.570r $1,068.36 for Upto 12 weeks.

67% of an employee's average weekly wage notto
exceed $1,688.190r $1,131.09 for Upto 12 weeks.

67% of an employee's average weekly wage notto
exceed $1,718.150r $1,151.61 for Upto 12 weeks.

If combined with DBL, not to exceed 26 weeks,
inany 52 consecutive calendar week period.

Benefits may notbe payable, ifemployeeisreceiving
PTO, Vacation Timeor Sick Time during the same
period of Paid Leave.

Maternityiscoveredforthecareandbondingofa
birth child notatthe sametime as DBL.

Benefits may be off-set by salary continuation, sick pay
or short term disability benefits as paid by the employer
during the same period.

YES, for all covered employers with one or more
employees (notsubjectto FMLA)



ADMINISTRATION

WHAT ABOUT?

FAMILY LEAVE
WAIVER

OUT OF STATE
EMPLOYEES

REQUIRED
DOCUMENTATION

EMPLOYER CLAIM
REIMBURSEMENT

POLICY PREMIUM
FUNDING METHOD

FAMILY MEDICAL
LEAVE (FMLA)

COLLECTIVELY
BARGAINED EMPLOYEES

SOCIAL SECURITY
AND MEDICARE

STATE
INCOMETAX

FEDERAL
INCOMETAX

Family Member *

STATE DISABILITY
- P 4

Not Applicable

Employers may electto extend their NY DBL coverage
onbehalfoftheiremployeesinothernon-statutory
states, subjecttocarrierunderwritingrulesand
approvalinaccordancewithNYSWCBguidelines.

Covered employers will maintain the following: Policy
Contract, Certificate of Insurance, Posting Notice,
Claims Forms and Bulletins.

Yes,the employer may requestto be reimbursed, when
an employee on disability is paid salary continuation.

Fully Insured or Self Insured (ASO)

Employerswith 50+employees: benefits runconcurrently.

Acovered employer shall be relieved of providing
NYDBLunderWCBLaw,iftheiremployeesare
covered underacollective bargaining agreement.

Benefits paid to an employee as a result of a disability are
subject Social Security and Medicare (FICA) withholding.

Benefitspaidtoanemployee asaresultofa
disability areincometaxable, subjecttothe
amount of contributions paid by the employer.

Benefitspaidtoanemployeeasaresultofa
disability areincometaxable, subjecttothe
amount of contributions paid by the employer.

PAID FAMILY LEAVE

Employers must offer a waiver form when;

* Anemployee is regularly scheduled to work 20
hours or more per week, but less than 26
consecutive weeks; Or

* Anemployeeisregularlyscheduledtoworkless
than 20 hours per week and they will work less than
175daysina52 consecutive week period.

Employers may not extendtheirNY PFL coverage on
behalfoftheiremployeesinothernon-statutory
states in accordance NY Department of
Financial Service & NYSWCBguidelines.

Covered employers will maintain the following: Policy
Contract, Certificate of Insurance, Posting Notice,
Claims Forms and Bulletins.

Yes, the employer may requestto be reimbursed, when
an employee on disability is paid salary continuation.

FullyInsuredor SelfInsured (Mustbe Fundedthe
SameasNY DBL)

Employers with 50+ employees: benefits run concurrently.

Acovered employer shall be relieved of providing
NYDBLunderWCBLaw,iftheiremployeesare
covered under a collective bargaining agreement.

PFL benefits paid to an employee may not be subject
toSocial SecurityandMedicare (FICA)taxes.

PFL benefits will be exempt and may not be, subject
toNew York State income taxation.

PFL benefits are treated similar to unemployment
compensation, subjectto Federalincome tax. Ask
your taxadvisor.

Definition to Include: family member” to mean a child, parent, grandparent, grandchild, spouse, or
domestic partner, biological or adopted sibling, a half sibling or stepsibling.

IMPORTANT

ThisbenefitcomparisonisprovidedforillustrativepurposeshighlightingsomeofthecriteriaasmaybeapplicabletotheNYSDBLandPFLLaw, effective January 1st. 2018. LIDACandits
representativesmake norepresentationsasto the complete applicableeligibility, benefits, durations, rates, limits, terms and conditionsand or other related details as may be required under

theNYSDBLand PFL Law. Specific detailsrelated to these benefits may change based on New York State review, approvalandrelease of regulatory guidelinesapplicable to eligible covered
employers,employeesand/ orinsurancecompanies,whoaresubjecttotheNYPFLIaw. Thehighlightscontainedinthisillustrationshouldnotbeinterpretedaslegal,taxor accounting

advice.Brokersandemployersshouldconsultwiththeirlegalcounselortaxadvisorforafinaldetermination.

For additional information and or assistance on The New York Paid Family Leave and/ or The NY Statutory DBL, please contact LIDAC
representative @ 516-482-2696 or info@LIDAC.com
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